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MIN1STRY OF WOMEN AND CHILD DEVELOPMENT 

NOTIFICATION 

New Delhi, the 9th December, 2013 

8.0. 3606(E).-ln exerciae of the powers conferred by sub-section (3) of Section 1 or the 

Sexual Mnrassmcnt of Women at Workplace (Preventton, Prohibition and Rcdressoll Act, 2013 

(14 of201JJ, the Central Oovcrn,ncnl hereby nppoints the 9th day or December, 2013 as the date 

on which the provl1ions or the said Act shall c.ome into force. 

SI 54 Ol/2013 ----· 

W, No. 19-5/2013-WW) 

Dr. SHREERANJAN, Jt. Secy. 

Pri,ucd b:, I.he M.u11ac1, Go\Cmn1C11t of ln~i.11',tll. Rini RoH. - Ma) ; puu, Ne~ Delhi-I 10064 -

and Publidt<d b) lhc Conlh.>llcr or Publi(lllllnl, Dclhi-l lOOH 
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MINISTRY OF LAW AND JUSTICJ<: 

(Legislative Department) 

New Delhi, the 23rd April, 2013/ Vaisakha 3, 19:l5 (Saka) 

The following Act of Parliament received the assent of the Presiclr.nt on the 

22nd April, 2013, and is hereby published for general information:-- • 

Sl~-XUACHX ·: . . -: . 0100>0\Ur 

R:. ·:N:fl0~P l'\r.yA{;f,-201 J 

(No. 14 OF 2013) 
[22nd April, 2013.] 

["Aii"/\ct to provide prot tion a a.inst scxual1iarassment of women at work pl 
a fofthe preve · · · · xual harassment am 

,r maflers conn 

W11rn1.,,s sexual harnssmenl rcsulls in violation of the fundamental rights of_' a woman 

w equality undrr a11iclcs I ti and 15 oflhe Conslitulion of India and her righl to life and to live 

wi1h dignity umkr article 21 of lhc Constilulion and righl to practice any proft:ssion or to 

carry on any occupation. trade or bu~iness which includes a right lo a safe environment free 

from sexual harassmenl; 

A):r, w11F.REAS the protection againsl sexual harassment alid lhe right to work wilh 

di~nity arc univcrsc1lly recognised human rights by international conventions and insrrumcnls 

sud1 a~ Convention on the Elirnimttio11 of all fonns of Discrimination against Women, which 

lrns ln:en r11tilied on the 25th June, I IJ1J3 by the Government of India: 

/\ :,11 " ' 111-t<I AS iii~ cxptdie111 tu make provisions li,r givi111? effect lo the sc1id Convention 

lcH prutcctinn of' women against sc).ual harnssment at ll'orkplacc. 
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U1; ii enacted by l'11rliwnen1 in the Sixty-fo urth Year oflhe Republic oflndiaas follows:- -

CI IAPTER I 

PttELIMl:-;ARY 

I .(/) This Act may be called the Sexual Harassment of Women at Workplace (Prevent ion , 

Prohibition and Rcdrcssal) Act, 20 I J. 

(2) It extends to the whole of India. 

(J) lt shall come info force on such date as the Central Government may, by notification 

in the Ollicial Gazelle, appoint. ·· 

2. In this Act, unless the context otherwise requires, - . 

pi} "aggttevectwomlllf'7ticansj 

(I) in relation to a workplace, a woman, of any age whether employed or 

not, who alleges to have been subjected to any act of sexual harassment by the 

rcspunclcnl; 

(ii) in relation to a dwelling place or house, a woman of any age who is 

employed in such a dwel_ling place or house; 

(b) "appropriate Government" means- • 

(i) in relation to a workplace which is csiablishcd, owned, controlled or 

wholly or substantially financed by funds provided directly or indirectly • 

(A) by the Central Government or the Union territory administration, 

the Central Government; 

(B) by the State Government, the State Government; 

(ii) in relation to any workplace not covered under sub-clause (i) and 

falling within its territory, the State Government; 

~--~n of ih:::fLocal Com,iliints Comm~tt~ 

Em•--===-= . ~---, . . 
(d) "District Officer" means an officer notified under section 5; 

@:"domestic work.Ir" means a woman who is employed to do the household 

work in any household for remuneration whether in cash or kind, either directly or 

through any agency on a temporary, permanent, part time·or full lime basis, hut docs 

nut include any member of the family of the employer; 

VJ''cmployccjmeans a person employed at a· workplace for any work on regular, 

temporary, ucl noc or daily wage basis, either directly or through an agent, including a 

conlra<.:tor, with or, without the knowledge of the principal employer, whether for 

remuneration or not, or working on a voluntary basis or otherwise, whether the tem1s 

of employment arc express or implied and includes a co-workt:r, a 1.:ontract worker, 

probationer, trainee, apprentice or called by any other such name; 

(g) "employer" mcans:...-

(i) in relation to any dcpanmcnt, organisat ion, undcrtaking, cstahlishmenl, 

enterprise, institution, ollicc, branch or unit of the appropriate Ciovt:rnmcnt or H 

loc..tl authority, th e ht:ad of 1ha1 dcpartmt:nt , organisati on, undertaking, 

csinhlishmcnl, enterprise, institution, office, branch or unit or such other officer 

as the appropriate Government or !ht: local authority, as the case may be, may by 

an order spcci fy in this be hair: 

( 1i) in any workplace nol co vered under sub-clause (i) , any person 

responsible for tin: 1m111ugcmc11t, supervision nnd control or the workrlucc. 
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1-:xp!tmatlon. -- For the purposes of this l!Ub-clnusc "management" 
includes the person or bourd or committee rcspon$lhlc for rormulation and 
administration of polices for such organisation: 

(iii) in relation 10 workplace covered under sub-clauses (1) and (i,). the 
p1:rsnn disdrnrging contractual obligations with respect to his or her employees; 

(iv) in relation 10 a dwel!lng·placc o'r house, a pr.rson or a household who 
employs or benefits from the employment of domestic worker, irrespective of the 
number, lime period or type of such worker employed, or the nature of the 
cmployrnc111 or activities perfonncd by the domestic worker; 

" ntcmal Commlltcc" means an ntcma Comp lnts Coiiiiiiill'cc~constltu~ 
on 4: . 

(1) "1.ocal Committee'' mc1111s the Local Complaints Committee constituted under 
section 6; 

(j) "Member" means a Mcmher of the Internal Comrniltee or the Local Committee, 
as the case may he; 

(le) "prescribed" means prescribed by rules made under this Act; 

(I) "Presiding Officer" means the Presiding Officer of the Internal Complaints 
Committee nominated under sub-section (2) of section 4; 

(m) "respondent'' mean~ a person against whom the aggrieved woman has mude 
a complaint under section 9; 

n} 'sexual harassme 'includes any one or more of the following unwelcome 
acts o c 1av1our (whether dirrctly or by implication) namely:-

~/) physical contact anil advances; or 
1 

l!![a elem~ or rcqucst:for sexual favours; or 

(ml rnakmg scxually-totourcdTemarks; o~ 
L,, 

B snowing PCW19&GP.lo'.Jr 
v)~anyottier unwclcomcjmysical, verbal or non-verbal concluct ofscxu~ 

nature, 

(o) "workplace" includes 

(i) any department, organisation, undertaking, establishment, enterprise, 
institution, otlice, branch or unit which is established, owned, controlled or 
wholly or substantially financed by funds provided dircclly or indirectly by the 
appropriate Government or the loc11I authority or ii Government company or ii 
corporation or a rn-opcrativc society; 

(ii) any private sector organisation or a private venture, undertaking, 
enterprise, institution, establishment, society, trust, non-governmental 
orgun isation, unit or service provider canying on commercial, professional, 
vocational, educational, entcrtainmental, industrial, hcahh services or finandal 
activities including production, supply, sale, distribution or service; 

(iii) hospitals or nursing homes; 

(iv) any spor1s institute, stadium, sports complex or competition or games 
venue. whether re sidential or not used for training, sports or other activ ities 
relating thereto: 

( v) any place visited by the employee aris ing oul of or during th1: course of 
employment including. trnnspo11atio11 provided hy the employer for undertaking 
such journey; 
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fapla11atiu11.-- •For lhc purposes of lhls sub-clause "managcmenl" 
includes lhe person or board or commiuec responsible for formulation and 
udrninistration of polices for such organisalion: 

(iii) in rchit1on lo workplace covered under sub-clauses (1) and (ii), the 
person discharging con1ract11al obligations wilh respect to his or her employees; 

(iv) in relalion lo a dwcHing·place or house, a person or a household who 
employs or benefits from lhc employmenl of domestic worker, irrespective of the 
number, time period or type· of such worker employed, or the nature of the 
employment or activities pcrfonncd by the domestic worker; 

. !C.fflal Committee" means an lnt~£o§p~lnts Comffiilli:ccoiWI~ 
{uffll - ~4:/ . 

(1) "Local Committee'' means the Local C.omplaints Commillcc constituted under 
section 6; 

(j) ":-.1cmbcr" means a Member ofthe Internal Committee or the Local Committee, 
as the case may be; 

(k) "prescribed" means prescribed by rules made under this Act; 

({) "Presiding Officer" means the Presiding Officer oftbc Internal Complaints 
Committee nominated under sub-section (2) of section 4; 

(m) "respondcnl" mean3 a person against whom the aggrieved woman has made 
a complaint under seclion 9; 

f(n):Se,cual mssmi:o.l• includes any one or more of the following unwelcome 
acts o'rbcliav1our (whether directly or by implication) namcly:-

{9pfiys1cal contact anil ailV,!lnces; or J 
@• ilom'!!1d or request for scxuari'avours; o{j 
~ mg sexuall~colourcdTCmarks; o~ 

(i_vi snowing poOlQg@w..Jr . 

v)-anyotlierunwclcomc pfiysical, verbal or non-verbal coniluct o scxu11 

nature., 

(o) "workplace'' includes • 

(i) any dcpartmenl, organisation, undertaking, establishment, enterprise, 
institution, otlicc, branch or unit which is established, owned, controlled or 
wholly or substantially linanced by funds provided directly or indirectly by the 
appropri~tc Government or the loct1l authority or a Government company or a 
corporation or a cu-opcrativc society; 

(ii) any privale sci;lor organisalion or a private venture, undenaking, 
enterprise, institulion, eslablishmcnt, sodcty, lrusl, non-governmental 
organisation, unit nr service provider carrying on commercial, professional, 
vocational, educational, entertainmcntal, industrial, health services or financial 
activities including production, supply, sale, distribution or service; 

(iii) hospi1als or nursing homes; 

(iv) any sports institute, stadium, sports complex or competition or games 
venue. whether residen1ial or not used for training, sports or other activities 
rcla1ing lhcrcto; 

( v) any plHcc visited by the employee arising out of or during thc course of 
employment including transportation provided hy the employer for undcrtakmg 
such joumey; 
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(l'i) o dwelling place or n house; 

(p) "unorganiscd sector" in relation to a workplm:c means an enterprise owned 

by individuals or sci f-employcd workers and engaged in the production or sale of 

~~oods or providing service of uny kind whatsoever, and where the enterprise employs 

workers, the number of :,uch worke;:; is .iess 11:an ten. 

l'rcw11H111 ,,r J. (/) :-:o woman shall he subjected to sexual harassment at any workplace. 
~rrnal 
h~rass111c111 (2) The following circumstances, among other circumstances, if ii occurs or is pel'sent 

Conslitulion 
or l111crnul 
Cnmplainls 
Commiltc~. 

m relation to or connected with any acl or behaviour of sexual harassment rrniy amount 10 

sexual harassment: --

(1) implied o·r explicit promise of preferential lrcalmcnl in her employment: or 

(ii) implied or explicit lhreut of dcirimental treatment in her employment; or 

(ii,) implied or explicit threat about her present or future employment status: or 

(iv) interference with her work or creating an intimidating or offensive or hostile 

work environment for her; or 

(v) humiliating treatment likely to affect her health or safety. 

Cl-lt\irl'ER II 

Co~snru nm, OF J:,;1 ERNAL Co:..tl'LAINTS CoMMl'ITF.f 

4. (/) Every cmplo)'Cr ofa workplace shall, by ll!1 order in writing, constitute a Committee 

to be known as the "lnte1 nnl Complaints Comrniuec": 

Provided lh:-tl where the offices or adminislralivc units of the workplace arc located at 

different places or divi~ional or sub-divisional level, the Internal Committee shall be constituted 

Ht all administrative units or .oHiccs. 

(.?)The .Internal Committee shall consist of the following members to he nominated by 

thc employer, namely: •-

j ~"""'""""='='':'C":~ who .,hall he" woman employed at ii senior level al 

work~ a ployees: · 

Provided that in case a senior level woman employee is not available, the 

Presiding Officer shall be nominated from other offices or administrative units of the 

workplace referred lo in sub-section(/): 

l'rovidcd further 1hal in case the other offices or administrntive units of th.: 

workplai;c du no1 ha ve 11 senior level wom11n cmployet:, the Presid ing Officer shal l bl! 

110111ina1c:d from a11y uthcr workplncc of the same employer or other depart1ne111 or 

urga11isatio11; 

(bl not less than two Members from amongst employees prcfcrnbly commitlcd 

to the cause of women or who have had experience in social work or have legal 

knowledge; 

(c) one member from amongsl non-governmental orgunisations or assm;iations 

rnmmittcd 10 the c;iuse ofwome11 or a person familiar with the issues relating to sc.xual 

harassment: 

rrovidi.:d that at least one-half of the total Members so nominated shall he women. 

(J) The l'rcsirling Olliccr and every Member of the Internal Committee shall hold office 

for such period, not cxi;ccding three years. from the date of their nomination as may he 

specllicd by the employer. 

( ·/J f'he :Vlc-111hcr .ippointed rrom amongst the non-govern1m:11rn l organisations 1>r 

associations ~hall be paid such fees or allowances for holding the proceedings of the lnlcmitl 

C:0111111ittcc, by the.: cmployer. as muy be prcscriben. 
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(.5) Where the Presiding Officer or any Member of the Internal Committee,· 

(a) contravenes the provisions of section 16; or 

(h l has been convi~ted for an offence or an inquiry into an offcrec under nny law 

for the time hcing'in force is.pendini: against him: or 

(c) he has hcen found guilty in any disciplinary proceedings or a disciplinary 

prm:ccding is pending against him; or 

(d) has so abused his position as to render his continuance in ofTice prej udicial 

Ill the public imcrcst, 

sud1 Presiding Olncer or Member, as the cnsc may be, shall be removed from the Committee 

and the vacancy so created or any casual vacancy shall he filled by fresh nomination in 

accordance with the provisions of this section. 

CHAPTER Ill 

Co:-:STITUTIO'.'l Or l .oc AL Co'.\1rl.Al:-ITS COMMlnEE 

5. The appropriate Government may notify a District Magistrate or Additional District 

Magistrate or the Collector or Deputy Collector as a District Officer for every District to 

exercise powers or discharge Functions under this Act. 

6. (/)Every District Officer shall constitute in the district concerned, a commiltce to be 

known as the "Local Complaints Committee" to receive complaints of sexual harassmen: 

l'rom establishments where the lntcmal Complaints Committee has not heen c_onstituted due 

10 hul'ing less than ten workers or if lhe complaint is against the employer himself. · 

(.?} The District Officer shall designate one nodal ofTicer in every block, taluka and 

ll:hsil in rural nr lribal area and ward or municipalily in the urban area, to receive complaints 

and fom·ard the samt! to the concerned Local Complaint~ Committee within a period of 

seven days. 

(J} The jurisdicti11o1 of the Loe.ill C0mplaints Committee shall extcnJ to the areas of the 

district where it is constituted. 

7. (/)The Local Complaints Committee shall consist of the following members to he 

nominated hy the DislTict Officer, namely:• -• 

(u) a Chairperson to be nominated from amongst the eminent women in the field 

of social work and committed to the cause of women; 

(h) one Member to be nominated from amongst the women working in block, 

1aluka or 1chsil or ward or municipality in the district; 

(cl two Members, of whom nt lea.st om: shnll be a woman, to be nominated from 

ilmungst such non-governmental organiscitions or associations committed lo the cause 

of women or a person familiar with the issues relating to sexual harassment, which may 

he prescribed: 

l'rovitlctl that nl least one oflhc nominees shou ld, preferably, have D background 

in law or h:gnl knowledge: 

l'mvidcd further that at least one of the nominees shall be a woman belonging to 

the Scheduled Castes or the Scheduled Tribes or the Other Aackworcl Classes or 

minority community notified by lhc Central Govt:rnrncnt, from time lo time; 

(d) the concerned onicer dealing with the social welfare or women and ch ild 

development in the district, shall he a member ex officio. 

(2) l'he Chairperson and every Member of the Local Committee shall hold oflice for 

such pt:riod, 1101 cxcccdin~ thrc~ yi:ars, from the <late of their appointrnen1 as rnny be spcciliec.J 

by the l)i~t r1cl Oni.:L'I 

:-:011fication 
or Dirnicl 
Ofliccr. 

Cons111u1iu11 
and 
jurisdiction of 
Loc:1t 
Complain is 

Commillcc 

Cump1m11on. 
tenure nnd 
othc1 terms 
and conditions 
~r Local 
Complaints 
Commillcc 
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(;rants and 
audit 

Complaint r:,f 
1,xual 
hu1assmcn1 
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(J) Where lhe Chairperson or any Member of1he Local Cornplainls Committee • -

(11) con1rnvc11cs the provisions of sectio1_1 16; or . 

(/,) has been convic.tcd fur an offence or an inquiry into c.111 olfcncc under any law 

for the time being in rorce is pending against him; or 

(c) has been found guilty in any disciplinary proceedings or 0 disciplinary 

proceeding is pending against him; or 

(d) has so abused his position 11s to render his continuance in office prejudicial 

lo the public interest, 

such Chairpcrson or Member, as the case may be, shall be removed from the Committee and 

lhe vacancy so created or any casual vacancy shall bc filled by fresh nomination in accordam:e 

wi1h 1hc provisions of 1his section. 

(-/) The Chairperson and Members of the Local Committee other than the :Vlemhers 

nominated under clauses (h) and (d) of sub-section (/) shall be entitled to such fees or 

allowances for holding the proceedings of'thc Local Committee as may be prescribed. 

8. (I) The C~ntral Government may, after due appropriation made by Parliament by law 

in this behalf, make to the State Government grants of such sums of money as the Central 

Government may think fit, for being utilised for the payment of fees or allowances referred 10 

in suh-section ( 4) of section 7. 

(1) The State Government may set up an agency and transfer the grants made under 

sub-section (/) to that agency. 

(J) The agency shall pay to the District Officer, such sums as may be required for the 

payment of fees or allowunecs referred to in sub-section (4) of section 7. 

(,/)The accounts of the agency referred ro in sub ... m.tion (1) shall be maintained and 

audited in such manner as' may,'in consultation With the Accountant Ge,1e,.il of the State, be 

prescrihecl and the person holding tht: custody of the accounts of the 11gcncy shall furnish, 

to the Stale Government, before such date, as may be pn:~rribcd, its audited copy of accounts 

together with audilors' report thereon. 

CH/\JYfER IV 

C COMPI.Al:Off 1 
r:TJ) Any aggncvcd woman may make, in writing, a complaint of sexual harassmcnt'at 

1workprace 10 the Internal Committee if so constituted. or the Local Committee, in case n is not 

'so constituted, within a pcriocl (if"'ilirec montfis from thcdatc of inciaeill ana in ease or a 

cries orlne1dcnlS, within a period of three months from the date o(!!s. t~!; ui t 

(Prov1ocot1iiit wnerc such complaint cannot be made in wrilinil_ lhc Presiding Oflicer or 

~MembcFof the Infernal Committee or Ilic Cliaifpcrson or any Member of the Local 

.omm11tee, UMtlrl:ase"muy be, shall render all reasonable assistance to the woman for 

making the complaint in writing: 

Provided furlht!r that the Internal Committee or, as the case may be, the Local Commillt!c 

may, for the reasons 10 he recorded in writing, extend the time limit not exceeding three 

months, if it is satisfied that the circumstances were such whid1 prevented the woman from 

filing a complaint within the s~id period. 

(.!) Where Ilic a);\gricvctl womnn is unable lo make ij. compla1 111 on aci:011111 of h~r 

physical nr mental inc~paciry or death or otherwise, her legal heir or such other person as 

may be prescribed moy muke a complain! under this section. 

iniliaGntt:l .. ~~11·•'!9--~~~,~~eb~;~;~ 
10 sclllc fhlmancr~i!rand 1he--ru~pa11d11nt 1hroush conclttnlln~· 
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itth 
fth 

~ 3) Tiu: in1cmateom1niuce or ihc Cocal Cummiuce, as the case may 1:ic, sfialrprovidlf 

Inc cd~6fthe:sfflfflfflen as rccoroef under sus:'scction (2 to lhc a ricvcd woman and 

the res ndcnt. 

(4) Where a scttlemenl is anived at under sub-section(/), no further inquiry shall he 

conducted by the Internal Committee or the Local Committee, as the case may be. 

11. ( /) Subject to the provisions of section I 0, the Internal Committee or the Local Inquiry in 10 

Committee. as the case may be, shall, where the respondent is an employee, proceed to make cum plaint 

inquiry into the complaint in accordance with the provisions of the service rules applicable 

to lhe respondent and where no such rules exist, in such manner as may be prescribed or in 

case ofa domestic worker, the L1>cal Commillee shall, ifprimafacie case exist, forward the 

complaint to the police, within H period of seven days for registering the cc1se under section 

509 9f the Indian Penal Code, and any other relevant provisions of the said Code where 

applicable: 

Provided that where the aggrieved woman informs the Internal Committee or the Local 

Commiuce, us the case may be, that any term or condition of the settlement arrived at under 

sub-section (.?) of section IO has not been complied with by the respondent, the Internal 

Committee or the Local Commit1ce shall proceed to make an inquiry into the complaint or, as 

lhe case may be, forward the complaint to the police: 

Provided fu1 thcr that where both the parties arc employees, the parties shall, during 

the course of inquiry, be given an oppr.rtunity of being heard and a copy of the findings shall 

he made available io both ihc parties enabling therri to make representation againsi the 

findings before the Committee. 

(2) Notwithstanding any1lii'r1g contained in section 509 of the Indian Penal Code, the 

court may, when the respondent is convicted of the offence, order payment of such sums as 

it may consider appropriate, to the aggrieved woman by the respondent, having regard to the 

provisions of' section I 5. 

(J) Fur 1hc purpose of making an inquiry under sub-section(/), the Internal Committee . 

ur the Local Committee, as the ,asc may be, shall have the same powers as arc vc.~tcd in a 

civil court under the Code of Civil Procedure, 190& when trying u suit in respect of the 

following mailers, numely:--· 

(11) summoning and enforcing the attendance of any person and cxumining him 

on oath; 

(bl requiring the discovery and production of documents: and 

( c) uny other mailer which may be prescribed. 

(./) The inquiry unc.kr sub-section (/) shall he completed within a period of ninety 

days. 

CHAPTERV 

1:-:()lllll \' 1:-1 ro roMrL/\IN I 

12. (I) During the pcndcncy of an inquiry. on a written rc911est made by the aggrieved 

woman, the lntcrm1I Commillcc or the l.ucal Commillcc. as the cnse may he, mny recommend 

10 the employer Ill -

(11) trnnsf~r the aggrieved woman or the respondent lb any other workplace; or 

Acllon tJuon;i 

pc11tlcn9 .,r 
inquiry 

- ----- ---
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(/1) granl leave lo lhe aggri~ved woman up lo a period of1hree monlhs: or 

• ' I ' • 
• • \ 

(c_) granl such other relief 10 lhc aggrieved woman as m11y he prcscrihccJ. 

(2) The leave granted to lhe aggrieved woman under this section shall be in acid ii ion 10 

1hc leave she would he otherwise cnti1lcd. 

(./) On lhe recornmendaiion oftl11: l111crnal Commillee or the Local Committee, as lht: 

casc may be, under sub-seclion ( /), lhe employer shall implement 1he recommendations 

made under suh-scclion (/) and send 1he report of such implementalion 10 the Internal 

Commillcc or lhc Local Corn111i11cc, as the case may he. 

Inquiry 1cpor1 13. (/) On the cumplclion of an inquiry under this Act, the lnlcmal Committee.or lhe 

Local Cornmillee, as the case may be, shall provide a report of its findings to the employer, or 

as the case may be, the District omccr within a period often days from the elate of complc1ior1 

of the inquiry and such report be made availablr. to the concerned parties. 

1'11111shrncn1 
for fal1r or 
nral i~rou, 
~umplHtnl n11d 
fols< cvidc11~c 

(.?) Where the Internal Commiltec or the Local Committee, as the case may be. arrives 

at lhe conclusion that th~ allegation against the respondent has not hecn proved, it shall 

recommend to the e1,1ployer and the District Oflicer that no action is required to be taken in 

the nrnller. 

(Ji Where the ln1enwl Committee or the Local Commit1ec, as the case may be, arrives 

at the conclusion !hat the allegation against the respondent has been proved, it shnll 

recommend to the employer or lhc District Officer, as the CICie may be---

(i) to take action for sexual harassment as a misconduct in accordance with the 

provisions of the service rules applicable to the respondent or where no such service 

nrlcs have been made, in such manner us may be prescribed; 

(ii) to ucduct, notwithstanding \)~ylhir:g iri the service mies applic.able to th<:: 

respondent. from the salary ~r wages cif the respondent such sum as it may consider 

appropriate tu b·c paid tu the aggrieved woman or to her legal heirs, as it may detem1ine, 

in accordance with the provisions of section 15: 

Provided rhal in case the employer is unahle to make such deduction from the 

salary oft he respondent clue lo his being absent from duty or cessation of employment 

ii may direct I() the respondent to pay such sum lo the aggrieved woman: 

l'rovi<lcd further that in case the respondent fails lo pay the sum referred 10 in 

clause (ii) , the lnlcrnal Comrnillcc or, as the case may be, the Local Committee may 

forward the order for recovery of1he sum as an arrear ofland revenue to the concerned 

Dis1ric1 Olliccr. 

( 4) The employer or the District Ofriccr shall act upon the rccommendatiun within sixty 

days ofils m :eipl hy him. 

l 4. ( I) Where the lnlernal Committee or the Local Committee, as the case rnuy hi.! , 

c1rrivcs at a conclusion that the allegation against the respondent is malicious or the aggrieved 

wonrnn or any other person making !he compfainl has made the complain! knowing it to be 

false or the aggrieved womiln or any other person making the complaint has produced any 

forged or misleading document, it may recommend to the employer or lhe District Oflicer. as 

the case may be, lo take at:tion against the woman or the person who has made the complnint 

under suh-scclion (/)or suh-scclion (2) ofseclion 9, as the cusc may be, in accordance with 

the provisions of the service rules applicable to her or him or where no such service rules 

exist, i11 such manner as may be prcscrihcd: 

l'ruvidcd that o mere intthilily 10 s11bs1antinte a complnim or provicie adequate pmof 

need 1101 at1rac1 action again~! 1hc compbi1111111 unrl;;r this ~cclion: . . 

l'rovicled fimh~r 1l1HI !he malicious intent on pa11 of the complainant shall be established 

after an inquir}' in nccordancc with the prncedure prescribed. hefurc any action is 

rcconirnrndcd 
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(!)Where lhc lnlcnial t :urn-;:dHcc o~·H1:~~:~::..:.:~:~~.-~-:-.:.:. --=-·-. ..: .. -·: . . .. - . . 9 

at a t:onclusion that during the inq . , _Loco! C.ornm111ce, as the ca.~e may be arrives 

I. d u,ry any witness has · r. 1 ' 
any orgc or rnisleadinn document ·1 . . given ia sc cvidencl' or produced 

n · .1 · ()fl" 
0 , I may recommend lo th I f , 

is net iccr, as Ilic case may h I . k . , . e cmp oycr o tl1c wHncss or lhc 

• e, o la e act 10n ,n acco cl • h h 
service rules applic·tble tt th "d . r anee w11 t e provisions of lhc 

' 1 c sa, witness or whcr h • 
mc11mcr as muy be pn:scribed. · · e no sue service rules exisl, in such 

15· for the purpose of dctc · · h 
clause (ii) of sub sc t' ~ming t e sums 10 be paid lo the aggrieved woman under Dctm11nH1io11 

1 
•. c 1011 (J) of5cc1,on 13, lhe Internal Commillel! or the I oc11l Commillec as or 

t le case nrny be, sha ll have rcgnrd 10 . . ' , ' con1pcnso1ion 

(a) the mental truuma, pain, suffering and emotional distress caused to the 

aggrieved wornnn; 

(h) the loss in the career opportunity due to the incident of sexual harmment; 

(c) medical expenses incurred by lhc victim for physical or psychiatric trcalrncnl; 

( d) the income and financial status of the respond en I; 

(e) foasibility of such payment in lump sum or in instalrncnls. 

16. Notwithstanding anything contained in the Right to lnfonnation Act, 2005, the 

C(lntents of the complaint made under section 9, the identity and addresses of the aggrieved 

woman, rcspondenl and witnesses, any infonnation relating to conciliation and inquiry 

proceedings, recommendations of the Internal Committee or the Local Committee, as the 

case may he, and the ac1ion taken hy the employer or the District Officer under the provisions 

of this Act shall not be published, communicated or made known to the public, press and 

media in any manner: 

Provided that information may be disseminated regarding the justice secured to any 

victim of sexual harassment under this Act without disclos ing the name, arldress, identity or 

nny other particulars calculated to lead to the identification of the aggrieved woman and 

witnesses. 

17. Where any person entrusted with the duty lo handle or deal wifh the complaint, 

inquir)' or any recommendations or action to be taken under the provisions of this Act, 

contravenes the provisions of section 16, he shall be liable for penalty in accordance with the 

provisions of lhe service rules applicable lo the said person or where no such service rules 

exist, in such manner as may be prescribed. 

Proh ibi1ion of 
publica1ion nr 
making known 
con1cnls of 
ccimplaint and 
iriquiry 
procccdi ng~ 

Penalty for 

publicalion or 
making known 
contcnls of 
complain1 and 

inquiry 
proceedings 

18. (/)Any person aggrieved from the recommendations made under sub-section (2) Appcul 

or .~ection 13 or under clause (i) or clause (ii) of sub-section (3) of section 13 ur sub-

section ( /) or sub-section (2) of section 14 or section 17 or non-implementation of such 

rccomrnendHliuns may prefor an appeal to the cour1 or tribunal in accordance with the 

provisions of the service rules applicable 10 the said person or where no such service rules 

exist then, wi1houl prejudice to provisions contained in any other law for the time being in 

l'orcc, the pl!rson aggrieved m11y prnfor an appeal in such manner as may he pn:scrihccJ. 

( .? l The ~ppeal under sub-section U) shall be preferred within a period of ninety days 

or the rccomrncndal ions 

CI-IAl'TER VI 

(_DlJffl!f01! l.W§VEi 
I 9. Every employer shall --

(a) provide r1 .;afe working cnvirnnmcnt at the workplace wh;ch shail include 

s;ifcty from the persons coming into conlacl at the workplace; 1 

(/, ) displc1y al any conspicuous rlacc in the workplace, the penal cunscquenccs 

of ~cxwil lrnrossmcnts: and the order constituting. the Internal Commitl~c under s11b

~Ct't1011 (I) nl \CCII Un 11; 

l)u1,cs llf 

~m11luycr . 
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(c:) organise wok ·I . . ----. -·- -- - .: · ·· ·. · -:· ··._ ·=-· 
. . . . . r s wps uml awareness 
scns111sing the employees w·11 h . . programmes Ill regular intervals for 
~ h · l 1 1 c prov1s1ons of the A t d · 
or l c members of the Internal C . . c an orientation programmes 

, . • omm1ttee m the manner us may be prescribed· 

(d) provr,dc necessary faci Ii tics to th J • ' 

ns the case may be ford 1. . c ntemal Commttlec or the Local Committee 

. , ' ea mg with the complaint and conducting an inquiry: ' 

M asmt in securing the alt d f 
Internal Comm ittce orth L 

I 
en ~nee O respondent and witnesses before the 

e oca Comm11tcc, as the case may be; 

(J) make available st h · r · 

C., . 1c m1onnat1on lo the Internal Committee or the Local 
omm1ttec as the case may be ·1 . . 

d ' . , as t may require having regard I<) the complaint made 
un er sub-section(}) of s1,;ction 9; 

. (g) provide assistance to the woman if she so chooses to file a wrnplaint in 

~elation to the offence under lhc Indian Penal Code or any other law for the time being 

tn force; 

. (h_) Ci:l~se lo initiate action, under the Indian Peni:1I Code or any other law ror the 

tune being in force, against the perpetrator, or if the aggrieved woman so desires, 

where lhe perpetrator is not an employee, in the workplace at which the incident of 

sexual harassment look place; 

(1) treat sexual harassment as a misconduct under the sprvice rules ond initiate 

action for such misconduct; · 

(J) monitor the timely submission of report by the Internal Committee. 

CHAPTER VB 

DUTll:S MIO POWERS OF DISTRICT 0ffJCEK 

20. The Oistrict Officer shall, • -

(a) monitor the timely submission of reports furnished by the Local Committee; 

(h) take such measures as may be necessary for engaging non-governmental 

organisations for creation of awareness on sexual harassment and the rights of the 

women. 
CHAPTER VIII 

MISCHI.ANEOlJS 

2 J. ( /) The Internal Committee or the Local Committee, as the case may be, shall in 

each calendar year prepare, in such fonn and at such time as may be prescribed. an annual 

rt!port and submit the same to the employer and the District Officer. 

(2) The District Officer shall forward a bricfreport on the annual reports received under 

sub-section(/) to the State Government. 

22. The employer shall include in its report the number of cases filed, if any, and their 

disposal under this Act in the annual report of his organisation or where no such report is 

rc4uired to be prepared, intimate sur.:h number of cases, if any, lo !he District Officer. 

23. The appropriate Government shall monitor the implementation of this Act and 

rirnintain data on the number of cases filet1 and ~isposcd of in respect of all cases of sexual 

harassml'nl al workplace. 

2,1. rhc appropriate (,ovcrnmi;nt may, \ubjcc t to the avnilHhility or fi nancial and other 

resources, · · 

(a) develop relevant information, education, comrnun icat ion and !raining 

materials, and organise awareness programmes, to advance the understanding of th<! 

r111hli t.: urthc provisions of this At.:t providing for protecliun against sexual harassmenl 

or woman ;iJ workpl;i•:~. 

~5 of 1860 

4 j of 1!160 
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(h) fonnuht, · ·· · ·- ·- · .-.-:_· · • · • · · 
Co, I·. ' ~ oncntat1on and lrai11i . . . . 

nr illnls Co1111ni11cc . ng rrograrnmes fort he me111her.~ of the 1.ot~I 

25· (/) ·1 he appro · 
public inte • Priatc (iovcn11ncn1, on bcin · · fi . . 

. . rest or 111 the interest of g sails ied that II is necessary in the 
wntmg,- - . women employees at a workplncc lo do so, by order in 

· (a) cc1II upon ony employer or Districl Offi · • 
relating to sex uni httrn . icer to furnish in writing such infomiation 

ssment ns it mny require: 

. ( b) authorise nny o ITiecr to make . . . 
relallon to sexual h·tr . h msrcction of the records and workplace in 

' ns~ment w o shall subm 't f h · • 
such period as mu b, , ·ri' . · 1 a report o sue 111spec11on 10 it wi1hin 

· Y e spec, 1ctl 111 the order. 

(l) Every employer and D' ·t · om 
making the inspc t' 

11 
• is_ net icer shall produce on demand before the oniccr 

hcarinn on h · c ~on a mformatmn, records and other doeumcnti; in his custody having a 
" t e subJcct m1tllcr of such inspection. 

26· ( /) Where the employer fails to . _ 

(a) constitu1c an lt11crnal Commillee under sub-section(/ ) of section I\ ; 

(b) hike action unclrr sci; tions IJ, 14 and 22; and 

(c:) contravenes or atlcmots to contravene or ab::ts contravention uf other 

rrovisions of this Act or nny nil~s made thereunder. 

he shall be punishable with fine which may extend to fifty thousand rupees. 

(2) If any employer, ufler having been previously convicted of an o!Tcncc punishable 

under this Act subsequently co111mils and is convicted of the same offence, he shall be liable 
lo ---· 

(i) twice the punishment, which might have been imposed on a first conviction, 

subject to tJ1e punishment being maximum provided for the same offence: 

Provided that in case a higher punishment is prescribed under any other law for 

the time being in force, for the o!Tcncc for which the accused is being prosecuted, the 

coun shall take due cogni;,.anee of the same while awarding the runishment; 

(ii) cancellation, of his licence or withdrawal, or non-renewal, or approval, or 

cancellation of the registration, as the case may be, by the Govcmmen1 or local authority 

required for carrying on his business or activity. 

27. (/ ) No court shall take eog.niza111:c of any offence punishable under this Act or any 

rules made thereunder, save 0 11 a complaint m;idc hy the aggrieved woman or 11ny pcr~on 

..iulhorisctl by the Internal Co111111 ittci; or Lui;a l Committee in this behalf. 

(2) No court inferior to thul of a.Metropolitan Magistrntc or a Judicinl Mngistrnte of 

the first class shall try any ofli:ncc punishable under this Act. 

(J) Every offcm:c under this Act shall be non-cognizable. 

28. The prnvis ions of 1hi5 /\ct shall he in add it ion lo and not in dcroention of the 

provisions ol' ,my other law for the time being in force. 

29. (/)The Centrdl ( iovcmmcnl ,nay, by notification in the OOicial Gn1.et1c, make rules 

for e.irrying out the provisions of this /\cl. 

(2) In panicular and without prejudice to the generality of the foregoing power, such 

rules may provide for all or any of the following matters, namely:-

(u) the fees or allowunccs lo Ill: paid to the :'vtcmbers under sub-sccuon (/)of 

'iCCl ion 4; 

(h) nn111 inat io11 of 1ncmllcrs under d ilusc (c) of' sub-scction ( /)of section ·1: 

(c) the Ices 01 allowances lo be paid lO the Chairperson. and :Yl ctnbcrs un,lcr 

'iUO·SeCI ion ( -/) ll I" St:C:l ion 7, 

r ower lu tall 
ru, informa11on 
■n d inspcc11on 
nf records 
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nun
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Coc niianee l>f 
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d) lhc person wh • - . ··- - - . .. ~:-· ::~::-- · ---- · -o may make coin I·. -- ··• --..... ( ) h P a int under 5 b . 
e I e rnauncr of inquil), und, b . u -section (2) of scc1io11 'J · 

er s11 -scct,on (/) of· . . 
(j) I scct,on 11 · 

I 1c powers for making an im1uiry uncfer . , 
sect ion I I; clause (c) of sub-scc.:rion ( .?) of 

(g) the relief lo be rccurnrnencJcd under clause . . . 
(/) h , . (c) ~f sub-setl1on (/) ofsc.:ction 12; 

i I c rnanncr of al:tion to b . k 
sel:tion 13; c la en under clause (i) of sub-section (J) of 

(i) the lll<1nner of action lo I k. . 
. >c ta en under sub-sections(/) and (2 ) of sect ion J,J : 

(t) the manner of action to he raken under section 17; 

(k) the manner of appeal under sub-section(/) of section 18; 

({) the manner of organ'isino k ·h . . . . . . h . . ~ wor s ops, awareness programmes for senSJtismo 
t e emrloyccs anu orientation programmes for the members of the Internal Commiue: 
11ntler 1:lause (c) of Sl:ction 19; and 

(n:) the fomi anti time for preparation of annual report by Internal CommittL·c anti 
the Local Committee under sub-section(/) of section 2'1. · · 

(J) Evrry rule mutlc by the Central Government untler this /\ct shall bt: laid as soon as 
may be afier _it is made, before each House of Parliament, while it is in session, for a totai 
period of thiny days which may be comprised in one session or in two or more succcssivt: 
~cssions, and if, before the expiry or the session immediately following the session or the 
successive sessions aforesaid, borh Houses agree in making any modification in the rule or 
both I louse:; agree that the rule should not be made, the rule shall thereafter have effect only 
in such modified fonn or be of no effect, as lhe case may be; so, however, th;it any such 
motlific.:atior. or annulment shall be without prejudice to the validity of anything previously 
done under that rule. 

(,/) Any rule madt.: untlcr sub-section (-/) of section 8 by the State Government ~h3II be 
lai<l, as soon as may be after it is made, be fore each House of the Slate Legislature where ii 
consists of two I louses, or whac such I .cgislature consists of one House, before 1ha1 
Housi:. 

JO. (/) If any difficulty arises in giving effect to the provisions of this /\ct, the Central 
Cinvcmmi:nt may, by order published in the Official Ga:tclte, make such provisions, not 
inconsistent with the provisions ofth is /\ct, as may appear to it to he nt:cessary for removing. 
the dilfau lty: 

Providl'd tlrnt no such order shall he made under this set:tion after the exp iry c,f a 
pt:riod uf two year~ fro111 tht· commencement of lhis Act. 

(!) Every order made under this section shall be laid, as soon as may be after it is made, 
he fore each I louse of Parliament. 

CORRIGl ~ DA 

P.K. :v1/\I.HOTR/\ , 
Set)'. tu the c.iovt. of India 

r, IE l'lll:VJ..'\"J l(_l'\ OF :vto:--,.: 1: Y-1 ./\li\'D[R l:--iG (l\:v11-:\ D:vtL'-il) /\CT, 20 12 

(2of2011) 

At pagl' 18. in line '.!,jor''Art.~•·. reud .. Art" . 

/\ 1 pag,i: 2 I . in I int· I :t. /iw ·· Protect inn" . r r.1ul --1 f-' rntcctior, )". 
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CORRIGENDUM THE UNLAWFULACTl\llTIES (PREVENTION)AMENDMENT ACT, 2012 (3 of20l3) At page 6, in line 22,for "c\11usc", read"clausc" . 

CORIUGENDUM THE l3ANKlNG LAWS (AMENDMENT) ACT, 2012 (4 of2013) 

• · 30"' 

o • 1· 29 fcor 'sections 30"' read section ' ' . 

At page o, m me , 
' 

CORRIGENDUM 
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THE APPROPRl/\flON ACT, 2013 
(9 of20\3) 

ror "4715,54,00,000"' 
d. to section 2, J' 

l .
1 the maro inal hea ing 

Al p11gc ' II 
t> read"497 \ 5,54,00,000" · 


